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Canada wide Nursing Shortage

Executive Summary

m The Canadian Nurses Association
IS predicting a 78,000 nurse
shortfall by 2011 and 113,000 by
2016.

= Visible Symptoms
= Number of vacancies are up

= High turnover rates and internal
churn

m Beds closed and reduced access to
care




Why the Philippine Nurse

Executive Summary

m Ethical Recruitment

The Philippines is the sole country with an explicit nurse
export policy

Educating more nurses than required in local market
(43% of nurses are not employed in nursing)

m Fluent in English.

English & Filipino are official languages
The Philippines was an American Colony

m EXxcellent Nursing Skills

Many excellent public and private universities.
Taught from the same textbooks as USA
Baccalaureate for entry into practice since the 1980s

The major source country for nurses for many countries
such as the US, Britain, Australia and Canada and

much of the Middle East.



Why Acty|

Executive Summary

Best Schools
m Using the top 20% of Nursing Schools

Best Hospitals
m Ensuring strong technical skills
m 35 years of experience in sourcing nurses

Strong English Skills
m Tested through Language Testing System (IELTS)

Tested Skills

= A 30 minute test to verify: nursing and math used in the
administration of medications
= A 45 minute interview which:
e Reviews professional qualifications
e Reviews relevant clinical experience
e Assesses clinical skills with critical thinking questions
e Accounts for any periods of unemployment



Nothing urgent ... not before 2013 ... really?

Demand
for workers

Labour Shortage
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Availability
of workers
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Source: |psos-Descaries, Brandwatch survey
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Nursing Self-Sufficiency
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The Philippines
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Higily. Recruited Worldwide

N EIRIRGANGIHErS are highly reciuiied
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IHistory.
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English
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The Philippine Education Structure
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Nursing Licensure Board Passers
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Hiing by the Numbess
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Verfying Qualifications
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Coming te Canada —
A Passport fer Economic Imprevement
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Phillippines Remittances Way Up
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BRIDGING THE
LABOR SUPPLY AND DEMAND GAP
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GLOBAL FILIPINO
CITIZEN WORKER

Milagros Dawa-Hernandez
Deputy Director General
Technical Education and Skills Development Authority



e University of the Philippines
Les Banos
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Nuanced Recruitmeni

can st

IONO
eprJCJ't ZIpLE SKillfset
onllr*]"r ?l'oo I English skills

5E exphcu ZIsPURECNCAoRANEVEIK
SXIENENCE



Ethical Recruitment

mSurplus in the Philippines
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llempoerany. Foreign Worker Recruitment

- Canadian Employer
Name:

HRSDC Job
Confirmation Number:

tende"d Occupation in Canada

Supporting Verified by Recruiter
Documentation

o Reference Letter oYes =l \[o]
- Pay Stubs o Yes o No

" o Tax Documents oYes o No

Supportlng
Documentatlon

O Reference Letter o Yes ml\[o]
oYes o No
an o No

Verified by Recruiter




Canadian Embassy In Manilia

ViSgSHORIEINPEoER/ WorKers:
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POEA

Core Functions:

|Industny Regulatien

|Ssues license terengagie in
OVElseas recruitment

n Employment Eacilitation

thppi“& Accredits/ registers; fereign
Overseas principals and employers

Elhplﬂlul'm-ﬂlét = Worker’s Protection
Administration Intensifies public education

and infermation campaign

Conducts Pre-Depleyment
@rentaen SEminars




@Well Worth the Effort ©

N HEUERNHENPIEEESS takes time; and the rules
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